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PURPOSE OF THE ROLE
To plan and deliver age-appropriate, safe and enjoyable football sessions that develop player skills and confidence in line with Football Australia’s MiniRoos philosophy and community coaching principles. Please read this in conjunction with the coach welcome letter and gametime policies. 

TIME COMMITMENT
· Training: 1 X 60 min session (U6-U9s) / 2 X 60-90 min sessions (U10s+)
· Game day: 1–2 hours on weekends (in-season)
· Pre-season set up / end-season wrap up as required

REPORTS TO
Club Coaching Coordinator / Committee 

ESSENTIAL SKILLS & ATTRIBUTES
· Positive role model with good communication and patience with children
· Supports the MiniRoos ethos: fun, inclusion, equal participation, learning through play
· Demonstrates respect for referees, opposition, volunteers and codes of conduct
· Able to plan and run simple, structured sessions (guidance provided)
· Willing to hold or obtain Working with Children Check 
· Willing to obtain relevant Football Australia course (e.g. MiniRoos Certificate – online or face-to-face, free/low cost)

KEY DUTIES & RESPONSIBILITIES
Training & Games
· Plan and deliver enjoyable, game-based training aligned to MiniRoos principles
· Ensure all players receive balanced game time and development focus (please refer to game time policies) 
· Provide constructive, age-appropriate feedback and encouragement
· Ensure equipment and environment are safe and appropriate
Child-Safe & Behaviour
· Act in accordance with Football Australia Child-Safe Framework and club policies
· Model and reinforce positive sideline and player behaviour
· Immediately escalate safety or wellbeing concerns to the club Child Safety Officer or designated contact
Communication & Admin
· Communicate schedules, expectations and key updates with team families
· Coordinate team lists, rotation, and basic match-day logistics (can be shared with team manager)
· Attend coach meetings or updates as reasonable

SUPPORT PROVIDED BY CLUB
· Access to Football Australia community coaching resources (session plans, videos)
· Coaching course reimbursement or club-run workshops (as applicable)
· Equipment supplied (balls, cones, bibs, goals)
· Guidance from Coaching Coordinator or mentor coaches 
· Admin support from Team Manager or parent volunteer for communications and game day logistics
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OBJECTIVE:
To ensure the successful management of the team and welfare of the players in their care, whilst making sure that all off field matters are dealt with efficiently and timely. Provide support to the coach. 

Time Commitment 
The estimated time commitment required as the Team Manager is up to 3 hours per week. 

RESPONSIBILITIES:
 Liaise with all team members, parents, coaches and officials to ensure all are informed of training, competition and club functions. 
 Document any problems that arise between team members, parents, coaches and supporters and present these to the Secretary, Coaching Coordinator or MPIO or President.  
 Support the return of equipment to appropriate storage area after training and matches. 
 Coordinate submission of team sheets and match reports to the referee and or coach.  

RELATIONSHIPS:
 Reports to the President or Secretary as needed.
 Supports the coach. 
 Liaise with players and parents/ guardians. 

ESSENTIAL SKILLS:
 Good organisation skills.
 Great communicator. 
 Passionate about the club and team. 
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PURPOSE OF THE ROLE
To lead the senior playing group and deliver a safe, structured and competitive football program in alignment with Football Australia community coaching principles and the club’s values, culture and strategy.

TIME COMMITMENT
· Training: 2–nights/week (90 min) during pre-season and the regular season
· Match day: 3–4 hours on weekends (home & away)

REPORTS TO
Coaching Coordinator and President. 

ESSENTIAL SKILLS & ATTRIBUTES
· Demonstrated leadership and ability to set standards & culture
· Strong communication and player-management skills
· Ability to design sessions that balance development, safety and competition
· Commitment to Child-Safe & Respectful Behaviours standards
· Models the FA codes: respect for officials, opponents and volunteers
· Willing to hold or obtain Working with Children Check 
· Recommended: FA “C” Licence or commitment to obtain (club may support)

KEY DUTIES & RESPONSIBILITIES
Program & Performance
· Plan and deliver season plan, training blocks and match-day strategy
· Select squads, manage playing minutes and game plans in line with club philosophy and gametime policies.
· Mentor assistant coaches and integrate juniors where appropriate
· Monitor player wellbeing, load and injury-prevention basics (within volunteer scope)
Culture & Conduct
· Drive a positive, inclusive and disciplined team environment
· Uphold and enforce club codes of conduct and behaviour standards
· Address behavioural issues early and escalate when required
· Collaborate with the team’s leadership group to monitor and resolve any issues that may arise, and strengthen the overall culture of the team. 
Communication & Administration
· Communicate expectations, schedules and feedback to players and staff
· Attend coach / football ops meetings and provide concise status updates
· Coordinate with Team Manager on game-day logistics and compliance (sheets, IDs etc.)
Child-Safe / Risk / Compliance
· Always Apply Football Australia / Club child-safe framework
· Ensure training and match environments are safe and risks escalated promptly
· Hold or obtain Working With Children Check and any mandated screening

SUPPORT PROVIDED BY CLUB
· Access to balls, cones, bibs, goals and training space
· Coach education reimbursement or in-house PD (where offered)
· Clear reporting line and conflict-resolution pathway
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OBJECTIVE:
To ensure the successful management of the team and welfare of the players in their care, whilst making sure that all off field matters are dealt with efficiently and timely. Provide support to the coach. 

Time Commitment 
The estimated time commitment required as the Team Manager is up to 6 hours per week. 

RESPONSIBILITIES:
 Liaise with all team members, parents, coaches and officials to ensure all are informed of training, competition and club functions. 
 Document any problems that arise between team members, parents, coaches and supporters and present these to the Secretary, Coaching Coordinator, MPIO or President. 
 Support the return of equipment to appropriate storage area after training and matches. 
 Coordinate submission of team sheets and match reports to the referee and or coach.  

RELATIONSHIPS:
 Reports to the President or Secretary as needed.
 Supports the coach. 
 Liaise with players and parents/ guardians. 

ESSENTIAL SKILLS:
 Good organisation skills.
 Great communicator. 
 Passionate about the club and team. 
 Understanding of the rules and regulations of the competition. 


image1.png




